
Equal Employment Opportunity
Employees/Applicants
	 The Jefferson County Public School District shall not discriminate in recruitment 
or employment on the basis of age, color, creed, disability, marital or parental status, 
national origin, race, sex, sexual orientation, veteran status, religion, or political opin-
ion or affiliation. The District shall promote equal opportunities through a vigorous 
affirmative action program as an integral part of personnel policy and practice in the 
employment, development, advancement, and treatment of employees of the Jefferson 
County Public Schools.
In the Event of Questions
	 Employees or applicants, report to immediate superior, appropriate personnel 
administrator, the Compliance and Investigations Office, or the appropriate enforce-
ment agency if you believe you have experienced harassment/discrimination.

Equal Educational Opportunity
Students/Parents or Guardians
	 No student shall be denied equal educational opportunity by the board of educa-
tion because of his or her age, color, disability, marital or parental status, national 
origin, race, sex, sexual orientation, political opinion or affiliation or religion.
	 Harassment/Discrimination of any type is not permitted. A student has the right 
to attend school free from harassment and should not be subjected to discrimination 
for any reason. Schools will strive to ensure that these rights are protected and that 
appropriate consequences are provided to offenders.
In the Event of Questions
	 Students and parents/guardians, report to principal, the Compliance and Investiga-
tions Office, or the appropriate government agency if you believe you have experi-
enced harassment/discrimination.
	 Noncompliance with the above policy and procedures may result in disciplinary 
action.

J E F F E R S O N  C O U N T Y  P U B L I C  S C H O O L S

Equal Opportunity Policies
Discrimination Grievance Procedure
	 The Jefferson County Public Schools Discrimination Grievance Procedure is avail-
able at local schools, on the Jefferson County Public Schools Web site at www.jcpsky
.net, or in the Compliance and Investigations Office, C. B. Young Jr. Service Center, 
3001 Crittenden Drive, Louisville, KY 40209. Contact Cheryl Walker, Compliance and 
Investigations director, at 485-3341, or call or write one of the following enforcement 
agencies:

Equal Employment Opportunity Commission
600 Dr. Martin Luther King, Jr., Place, Suite 268 
Louisville, KY 40202 
(502) 582-6082
www.eeoc.gov
U.S. Department of Education, Office for Civil Rights
Wanamaker Building, Suite 515 
100 Penn Square East 
Philadelphia, PA 19107 
(215) 656-8541
www.ed.gov
Kentucky Commission on Human Rights
The Heyburn Building, Suite 700 
332 West Broadway 
Louisville, KY 40202 
(502) 595-4024
http://kchr.ky.gov
Louisville Metro
Human Relations Commission
410 West Chestnut Street, Suite 300A 
Louisville, KY 40202 
(502) 574-3631
www.louisvilleky.gov/HumanRelations
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